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Feedback Guide for Role Play

Tips for Giving Feedback

1. Provide descriptive information rather than evaluative information.
Talk about what they did rather than their personality.
Provide specific information.
Begin and end with strengths and discuss any problems in between.
If you start off with negatives, the person receiving feedback might not even
hear the positives that come later.

4.  Avoid inflammatory language. It is never appropriate to demean, insult, or
make fun of another person’s work.

5.  The most effective feedback comes from self-evaluation. Remember to first ask

them what they thought about their own work.

What went well?

What did | like best?

What could be done
differently?

Use of:

Active listening

Questioning

Body language

If it were repeated,

what actions:

Would be repeated

Should be changed




